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The ATTIC Research Institute has been beavering away working with
some of New Zealand’s top academics in the fields of data security,
artificial intelligence and big data mapping. There are lots of
opportunities out there to participate in evidence based research in
the anti-money laundering and countering the financing of terrorism
space. We are working hard to make sure that we can develop a fit for
purpose ‘good education’ model for front line teams, compliance
officers and senior management. Watch this space - as our NZQA
accredited qualifications are underway and will support both
instructor-led programs and self guided study.

The team is continuing to develop, as we welcome two new
developers and a marketing intern to the team this month. Although,
we have also said goodbye to Raphael Jo, who was a part of our
specialist research team throughout 2020. He has been poached by
MinterEllisonRuddWatts - who clearly recognise talent when they see
it. In all seriousness we wish Raph all the best and know that he will
continue to thrive as he builds on his legal career with one of New
Zealand’s top firms. We are proud to have played a part in his
professional development and I have personally enjoyed mentoring
him in all things AML. 

As we all continue to navigate through the ongoing impacts of Covid-
19 it is important that we all support each other. The team at ATTIC is
always ready and willing to help - so do not hesitate to reach out.
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Women Empowerment Principles

https://www.attic.nz/
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https://www.linkedin.com/in/tadius-munapeyi-bab81218/
https://www.linkedin.com/in/alicetregunna/


Ruth Bader Ginsburg (March 15, 1933 – September 18, 2020) was an American jurist who
served as an associate justice of the Supreme Court of the United States from 1993 until her
death in 2020. She was the second woman to serve on the Supreme Court. She was the first

voice for women’s justice. 

Ginsburg spent much of her legal career as an advocate for gender equality and women's
rights, winning many arguments before the Supreme Court. Ginsburg dedicated her entire

career to eliminate gender-based stereotyping in legislation and regulations. She advocated
as a volunteer attorney for the American Civil Liberties Union and was a member of its board

of directors and one of its general counsel in the 1970s.

This month's issue is dedicated to continuing her legacy of women's empowerment.

“ W O M E N  B E L O N G  I N  A L L  P L A C E S  W H E R E  D E C I S I O N S  A R E
B E I N G  M A D E .  I T  S H O U L D N ' T  B E  T H A T  W O M E N  A R E  T H E

E X C E P T I O N ”

DEDICATION
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JUSTICE RUTH BADER
GINSBURG

https://www.attic.nz/
https://www.forbes.com/sites/moiraforbes/2020/09/20/sheryl-sandberg-tory-burch-power-women-pay-tribute-ruth-bader-ginsburg/#147c37f62e7b


FEATURE

WOMEN IN BUSINESS

C O N T R I B U T I O N S  F R O M :  

Tompkins Wake  is one of New Zealand's leading full-service commercial law
firms. Named New Zealand Mid-Size Law Firm of the Year at the NZ Law
Awards, the firm has also been ranked as a Leading Law Firm in the Asia
Pacific by Legal 500 in 2018, 2019 and 2020. 

Located in Hamilton, Auckland, Rotorua and Tauranga with more than 120
staff, they are the law firm that clients turn to for help on the matters most
important to them.

Want to get in touch? Contact a Tompkins Wake Lawyer today.
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T A B A S S U M  R A U F J A C I N D A  M A Y S H E L L E Y  S L A D E - G U L L Y

W I T H

https://tompkinswake.co.nz/about/our-firm/
https://www.linkedin.com/in/tabs-rauf-7b912495/
https://www.linkedin.com/in/jacinda-may-55038169/
https://tompkinswake.co.nz/people/
https://tompkinswake.co.nz/
https://tompkinswake.co.nz/people/
https://www.linkedin.com/in/shelley-slade-gully-b8019310/
https://www.attic.nz/
https://www.linkedin.com/in/tabs-rauf-7b912495/
https://www.linkedin.com/in/jacinda-may-55038169/
https://www.linkedin.com/in/shelley-slade-gully-b8019310/
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What is the most rewarding part of your role?

The most rewarding part is seeing clients
succeed. There is nothing more satisfying than
seeing clients come up with an idea and that idea
is put into practice with our guidance and legal
assistance.

What is one piece of advice you would give to others wanting to work in your field of expertise?

"IT IS A REWARDING AND FULFILLING CAREER IF YOU ARE WILLING TO PUT SOME
EFFORT. ALSO FINDING THE RIGHT LAW FIRM IS KEY IN MY OPINION THAT IS WILLING

TO HELP YOU ACHIEVE YOUR GOALS."

Tell us a little about your role and
responsibilities?

How have you made sure to integrate
AML/CFT into your daily practices?

What would you consider to be a key thing
people forget or do not understand when it
comes to AML/CFT?

I work in the corporate commercial team at
Tompkins Wake and specialise in energy and
tech law. My role in the team is to provide
my clients with pragmatic advice and assist
them with business transactions and ensure
that contractual arrangements are valid and
legal. Many of these duties revolve around
contract drafting, analysing terms of
agreements and negotiating best outcomes
for my clients.

T A B A S S U M  R A U F  |  A S S O C I A T E

Before I start any legal work, I ensure that I
perform due diligence measures prior to
establishing a client relationship to ensure
the client matches their profile.  Having TICC
involved to perform due diligence before I
start working on a new matter gives me
assurance that I have done my part to
mitigate risk(s) associated with AML/CFT.

People forget that AML/CFT obligations are
ongoing and need to be constantly and
regularly assessed. It’s not something you
do at the start of the transaction and forget;
you need to conduct ongoing customer due
diligence.

Tabassum joined Tompkins Wake in 2020 as a
member of their Corporate and Commercial team,
specialising in the energy sector. Having worked
for New Zealand’s largest energy retailer, she has
extensive knowledge in the electricity, natural gas
and LPG industry.

FEATURE

https://www.attic.nz/
https://www.linkedin.com/in/tabs-rauf-7b912495/
https://tompkinswake.co.nz/people/tabs-rauf/
https://tompkinswake.co.nz/people/tabs-rauf/
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J A C I N D A  M A Y  |  A S S O C I A T E

Tell us a little about your role and
responsibilities?

I am an Associate in the corporate
commercial team based in Tompkins Wake’s
Auckland office.   I specialise in commercial
property and work with a wide range of
clients, from developers to investors.

How have you made sure to integrate
AML/CFT into your daily practices?

Working in commercial property means most
matters are captured activities, so I always
request AML information upfront as part of
our initial correspondence.

What would you consider to be a key thing
people forget or do not understand when it
comes to AML/CFT?

Clients often don’t understand what activities
are captured by the legislation, and therefore
the reason they are being asked for customer
due diligence information.

What is the most rewarding part of your role?

Working with a wide range of clients on
different matters from leasing to acquisition of
large commercial properties.

What is one piece of advice you would give to others wanting to work in your field of expertise?

"BUILD GOOD RELATIONSHIPS WITH PEOPLE – FROM YOUR TEAM, TO CLIENTS,
TO OTHER LAWYERS IN THE PROFESSION.  THEY’RE A GREAT RESOURCE."

Jacinda is an associate who joined Tompkins
Wake in 2015. She specialises in commercial
property transactions and works with a wide
range of commercial property clients, from
developers to investors, to facilitate the
disposition and acquisition of property, including
due diligence and finance, as well as leasing.

FEATURE

https://www.attic.nz/
https://www.linkedin.com/in/jacinda-may-55038169/
https://tompkinswake.co.nz/people/jacinda-may/
https://tompkinswake.co.nz/people/jacinda-may/


FEATURE
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S H E L L E Y  S L A D E - G U L L Y  |  P A R T N E R

Tell us a little about your role and
responsibilities?

I am a partner in the corporate and
commercial team at Tompkins Wake,
specialising in IP and education law.

How have you made sure to integrate
AML/CFT into your daily practices?

AML compliance is embedded into our file
opening processes. Each matter we deal with
automatically requires us to engage in AML
compliance activities.

What would you consider to be a key thing
people forget or do not understand when it
comes to AML/CFT?

That while compliance adds administrative
aspects to a file, non-compliance increases
the chances of money laundering and terrorist
funding occurring undetected.

What is the most rewarding part of your role?

Helping people find practical legal solutions to
their issues.

What is one piece of advice you would give to
others wanting  to work in your field of
expertise?

"BEING ABLE TO LISTEN AND
COMMUNICATE 

WELL IS A MUST!"

Shelley is a specialist in Intellectual Property
law and Education law, joining Tompkins Wake
in 2018 as a Senior Associate to bolster the
firms' intellectual property practice, becoming a
Partner in 2020. Shelley has been named as a
recommended lawyer in The Legal 500 for
intellectual property in the Asia Pacific. 

https://www.attic.nz/
https://www.linkedin.com/in/shelley-slade-gully-b8019310/
https://tompkinswake.co.nz/people/shelley-slade-gully/
https://tompkinswake.co.nz/people/shelley-slade-gully/
https://tompkinswake.co.nz/people/shelley-slade-gully/
https://tompkinswake.co.nz/people/shelley-slade-gully/


I joined the Women’s Empowerment Principles in 2016 as the New Zealand UN WEPs administrator
because I believe in the importance of women becoming financially independent so they can make their
own decisions. Women’s empowerment is fundamental to the progress of the nation and society. No
nation can progress socially or economically if its women are left behind. 

I became a single working mother in 1999, when my daughter was 3 months old, getting divorced was not
part of the plan, but you just have to get on with it. Fast forward to 2017, when my daughter left home to
go to university, I looked back and realized that I had been overlooked for promotion and that I was
earning the same amount of money that I had earned 10 years prior. I was actually going backwards!

B Y  G E N E V I E V E  S A G E

ADVICE
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As a working single mum of a 1 year old, I
qualified as a secondary school teacher and
found myself teaching fulltime and being a full-
time mum. During this time, I represented New
Zealand in the sporting arena. I have also been
fortunate enough to work in the top schools in
New Zealand and I have met some wonderful
people along the journey. However, I have
always been ambitious, and I wanted to step up
and move into a management role, so I took on
an educational consulting role in the Middle
East to enhance my chances of promotion when
I returned to New Zealand. This eventuated in
lower paid roles when I returned to New
Zealand, so I decided I needed more education
than a BSc and Grad Diploma in Teaching
Secondary. I went on to complete an MBA, while
working fulltime as a single mum.

EQUALITY MEANS BUSINESS

https://www.attic.nz/
https://www.weps.org.nz/
https://www.linkedin.com/in/tadius-munapeyi-bab81218/
https://www.un.org/en/
https://www.unwomen.org/en


After completing the MBA, I called an agency
and said I was interested in management
roles, the person on the other end of the
phone told me that I would probably have to
start by “getting the coffee”. It was at this
point that I wondered, what on earth is this all
about? So, I decided I needed another
qualification and so it goes. Here I am saying
to you that something was wrong with that
picture. 

WHY EMPOWER WOMEN? 
Empowered women are essential for strong
economies and communities. Around the
world, companies are recognising the vital
importance of women’s equality in driving
forward their business goals. The benefits to
business are significant. A recent McKinsey
Global Institute report found that US$12
trillion could be added to global GDP by 2025
by advancing equality for women. 
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Governments are also calling on business to
take a lead on women’s equality, as studies
show that gender equality in society is not
possible without gender equality at work.

In New Zealand, women continue to confront
discrimination and exclusion in the workplace
and are on average paid less, with fewer
numbers of women in management roles and
fewer female directors. Today, a typical male
in New Zealand earns about 12 percent more
than a female.

In my role as the administrator, I promote
gender equality through action. Along with the
NZ WEPs committee I help organise the annual
White Camellia Awards for gender equality as
well as best practice events showcasing some
of New Zealand’s top businesses, who lead the
way in gender equality practices, for example
Simpson Grierson, AIA and ANZ.

I saw a problem and I wanted to do
something about it, it is not right and it’s not
part of my vision for New Zealand.

The NZ WEPs also provide some good practice
examples from New Zealand businesses.
Whether you are an international corporation or
a small business, our guidance aims to offer
straightforward ideas that can be adapted to
suit your needs. The NZ WEPs uses the seven
Women’s Empowerment Principles as its
foundation. 

The United Nations Women’s Empowerment
Principles is the largest business-led gender
equality initiative in the world. It is endorsed by
more than 2900 business leaders from over 80
countries, and over 60 chief executives in New
Zealand. The Principles are the result of a
collaboration between UN Women and the
United Nations Global Compact. They offer
seven steps to guide business on how to
empower women in the workplace, marketplace
and community.

https://www.attic.nz/
https://www.unwomen.org/en
https://www.un.org/en/


Women are significantly underrepresented
in business leadership and there are very
few female CEO’s among the country’s top
50 public companies. It is clear that more
must be done to address these inequalities.
It requires employers to establish a wide
ranging, systematic strategy that is
implemented over the long-term. Ensuring
the inclusion of women’s talents, skills,
experience and energies in the workplace
requires intentional actions and deliberate
policies. The NZ WEPs can assist your
business to set out a plan to help you take
action on gender equality in your
organisation, whether you are just getting
started or already have some initiatives in
place. We provide a comprehensive,
systematic approach to implementing a
strategy, we help you set goals and analyse
your performance.

Sign the CEO Statement of Support for the
WEPs and lead by example. 
Use the 7 Principles to assess company
policies and programmes.
Develop an action plan to integrate gender
into existing reporting mechanisms by
identifying benchmarks and indicators.
Communicate progress to stakeholders and
take on board the WEPs reporting guidance.
Connect with fellow businesses and other
stakeholders to raise awareness about the
WEPs and promote their implementation.
Share good practices and lessons learned
with others.
Support the WEPs initiative.

Expressly tailored for business, the WEPs
provide a comprehensive approach to achieving
gender equality. There are so many avenues to
get involved. For instance, companies can:

WEPs 7 PRINCIPLES
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Section 33 of the Act provides generally
that a reporting entity may rely on another
person (who is not an agent) to conduct the
customer due diligence procedures
required for customer due diligence under
this Act or regulations.

Remember: it is not as simple as accepting
a reliance certificate or using another
reporting entities preverified data. 

You must have accurate records, have
conducted a risk assessment and have
upto date information consistent with the
nature of the relationship you have with
your customer.

A SNAPSHOT IN TIME
The  purpose of having a robust risk
based regime is to ensure that
businesses take appropriate
measures to guard  against money
laundering and terrorism financing. 

This protects the reputation of
individual businesses and New
Zealand. But, it also safeguards
against identity theft and the
victimisation of individuals.

Remember: Money laundering is
how criminals and terrorists
disguise the illegal origins of their
money. They are trying to avoid
detection by authorities and protect
the identity of those providing and
receiving the funds.

Smart systems are put in place by
launderers to circumvent AML
checks and ongoing vigilance is
what gives us the opportunity to
catch them out.

Purpose

Ongoing CDD allows you to gain an ongoing
image of your customers. Allowing you the
chance to detect any material changes,
suspicious activities and transactions.

Rightly stated by the New Zealand Law
Society "you cannot adopt a 'set and forget'
approach".

Building Up the Picture

Most reporting entities have got their onboarding processes
streamlined now - but it is time to make sure that your ongoing
customer due diligence practices are up to scratch.

You must conduct ongoing CDD on existing customers and should be
reviewing the details you have on record sytematically. This requires
you to ensure that the business relationship, including the activities
and transactions within it, are consistent with your knowledge about
the customer, their business and risk profile.

Ongoing Customer Due Diligence

Risk

Reliance

Launderers continuously adapt to avoid
detection and circumvent preventative
measures.

Reporting entities must conduct relevant
CDD in the context of their relationship with
the customer.

Remember: be responsible and do not
assume that someone else has done their
CDD correctly, or that the entity hasn't
changed since they completed their checks.

Everyone has a different piece of the
puzzle.

Pieces of a Puzzle

DR AML

You must file a report with the Financial Intelligence Unit via their goAML
online  reporting tool within 72 hours of a suspicion forming.

Time is of the essence, make sure you file as quickly as you can and with
as much detail as you have available. 

Remember: you are not telling the police someone is money laundering
and you do not need concrete evidence ONLY a suspicion.

Suspicious Activity and Transaction Reports

Want to know more? 
Contact Us: draml@ticc.nz

You are responsible for meeting the obligations under the AML/CFT Act and the Compliance
Officer has personal repercussions if onboarding and ongoing CDD is not conducted
approproately.

Remember: the DIA have taken legal action for failure to undertake CDD, failure to undertake
ongoing CDD and account monitoring, and failure to keep adequate records.
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http://www.legislation.govt.nz/act/public/2009/0035/latest/DLM2140720.html
https://www.dia.govt.nz/AML-CFT-Frequently-Asked-Questions-for-DIA-Reporting-Entities
https://www.parliament.nz/en/pb/bills-and-laws/bills-digests/document/51PLLaw24571/anti-money-laundering-and-countering-financing-of-terrorism#:~:text=Section%2033%20of%20the%20Act,under%20this%20Act%20or%20regulations.&text=the%20reporting%20entity%20is%20acting,on%20a%20third%20party%3B%20and
https://fiu.police.govt.nz/Account/LogOn
http://www.legislation.govt.nz/act/public/2009/0035/latest/DLM2140720.html
https://forms.justice.govt.nz/search/Documents/pdf/jdo/9d/alfresco/service/api/node/content/workspace/SpacesStore/29a66800-9155-4da3-bf0d-7641d0d1be32/29a66800-9155-4da3-bf0d-7641d0d1be32.pdf


Anti-money laundering and countering
financing of terrorism outsourcing companies,
such as the TIC Co., play a significant role in
protecting businesses against the negative
impacts or consequences of money
laundering, through supporting them to
comply with the relevant legislation. 
 
The Anti-Money Laundering and Countering
Financing of Terrorism Act (2009), which
mandates businesses to put protective
measures in place, sets three main purposes,
as below:

(a) to detect and deter money laundering and
the financing of terrorism; and

(b) to maintain and enhance New Zealand’s
international reputation by adopting, where
appropriate in the New Zealand context,
recommendations issued by the Financial
Action Task Force; and

(c) to contribute to public confidence in the
financial system.

RESEARCH

A CRIMINOLOGIST'S
PERSPECTIVE
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THE SOCIETAL IMPACT OF 
MONEY-LAUNDERING

BY CHARLOTTE KEESING-STYLES

However, the consequences of money
laundering extend far beyond those outlined
above.   One could argue that the community
and societal impacts at both a collective and
individual level are the often invisible but
harmful outcomes of money laundering
activities.

These purposes are central and critical to the
avoidance of serious crime, New Zealand’s
reputation nationally and globally, and the
country’s financial and commercial integrity. 
They are targeted at the reduction of harm at a
business level which is undoubtedly a
significant and desirable goal.

A report from the New Zealand Ministry of
Justice in 2011 (Strengthening New Zealand’s
Resistance to Organised Crime) states that
‘organised criminal groups are involved across
the entire supply chains of the various drug
markets, and involved in a proportion or
burglary, theft, kidnapping, illegal migration,
financial crimes, intellectual property crimes,
and environmental crimes’. 

RESEARCH

A CRIMINOLOGIST'S
PERSPECTIVE
THE SOCIETAL IMPACT OF 
MONEY-LAUNDERING

BY CHARLOTTE KEESING-STYLES

https://www.attic.nz/
https://www.linkedin.com/in/charlotte-keesing-styles-533a3a15a/
https://www.linkedin.com/in/charlotte-keesing-styles-533a3a15a/
https://www.linkedin.com/in/charlotte-keesing-styles-533a3a15a/
https://www.linkedin.com/in/charlotte-keesing-styles-533a3a15a/


ATTIC MAGAZINE   |   12

While money laundering traverses many
aspects of society as identified above, to
focus on drugs, for example, the impact is felt
across many facets of the community.   New
Zealand’s health, justice, mental health, and
welfare systems struggle to manage the
effects of drug addiction, including related
poverty, unemployment, family harm and
community disintegration.  It also contributes
to intergenerational offending through cycles

Whilst the laundered proceeds of criminal
activity create wealth for the few at the top of
the system, the impact on New Zealand’s
society is widespread. Money-laundering,
therefore, is not a victimless crime and nor is
its impact observed only at national and
financial levels.   Conversely, the impact is
greatest at the most vulnerable levels of
society. 

As such, anti-money laundering efforts and
legislation are crucial in protecting the
wellbeing of all New Zealanders.

Charlotte studied Criminology and Psychology
at the University of Auckland, completing her
Master of Arts in Criminology in 2014. Her
thesis was centered on young women involved
in the Criminal Justice System, Restorative
Justice, and the New Zealand Youth Justice
system. Since then, she has spent the last six
years working in the criminal justice field, both
in New Zealand and Australia.

ABOUT THE AUTHOR

The practice of money laundering essentially
allows the money from these criminal acts to
be ‘cleaned’ to prevent detection. The above
report further comments that ‘communities
are especially affected through the
importation, manufacture, and supply of illegal
drugs’.

RESEARCH

of poverty and marginalisation, and research
indicates that children who have one or more
parents in prison are significantly more likely
to end up in prison themselves.

https://www.attic.nz/
https://www.linkedin.com/in/charlotte-keesing-styles-533a3a15a/


PROFILE

IN  CONVERSATION  WITH  REBECCA

RANJAN

This month the team sat down with Rebecca Ranjan,
Secretary of the University of Auckland Food
Appreciation Society, more commonly known for her
role as a Senior Analyst at the TIC Company. In the
office her snack game is matched only by her DJ skills
and of course, AML knowledge.

What's your professional background prior to
TIC Co., and how did this prepare you for the
role?

What do you enjoy most about your role at
the TIC Company?

How would you describe the TIC Co. in five
words?

"A TEAM YOU CAN
TRUST "

Rebecca, tell us a little about your role and
responsibilities at the TIC Company.

What has been one of your best experiences
at The TIC Company?
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MEET THE TEAM
A N  I N T E R V I E W  W I T H  S E N I O R  A N A L Y S T :  R E B E C C A

R A N J A N

I am currently in my final year of my Law and
Commerce degree at the University of Auckland.
Although I had never dabbled in the field of AML/CFT
prior to working at TIC Co., the knowledge and skills
from my law degree were highly beneficial to
understanding this world. 

As a Senior Analyst, I tend to mostly work on more
complex cases that come through as well as help
the team if they have any questions. In addition to
doing this, I also assist with TIC Co.'s marketing
and PR - this ensures that no two days are ever the
same. 

While AML/CFT is still quite new in New Zealand, it
has been incredible to be part of a company that is
leading the way in research in this field. The wealth
of knowledge that I have gathered in my role at the
TIC Co. is something I never could have done in any
other company. Aside from this, it's been great to
know that everything we do at the TIC Co. helps
make New Zealand a safer place for us all. 

I think the best part about working at the TIC Co. is
the people. We are all very different but everyone is
so encouraging and kind, and this has been even
more apparent over the two lockdowns. The
transparency and support provided to us by
management was above and beyond what was
expected of them - I feel privileged to be part of
such a great team. 

https://www.attic.nz/
https://www.linkedin.com/in/rebeccaranjan/
https://www.linkedin.com/in/rebeccaranjan/
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RESEARCH

A TIC CO.
INTERN

What's your professional background
prior to the TIC Co., how did this
prepare you for the role?

B Y  S H U A N G  Z H U

I am studying towards a Masters in Computer
Science at Auckland University, majoring in
Information Technology. I feel fortunate and
honoured to be an IT intern at the TIC Co.
through the support of ATTIC Research
institute. Before this internship opportunity, I
participated in app production projects l, as
well as designing and developing software. At
the same time, I was conducting research
related to agile software development,
knowledge which I can use for the current
project I am working on in collaboration with
the TIC Co.

Tell us a little about your role and
responsibilities at the TIC Co.?

My role at the TIC Co. and ATTIC Research
Institute is IT intern under the leadership of
Ivana Mlinac and Samantha Child. The main
task is to create a project plan for future
AML/CFT Online Learning Platforms. At this
stage, we are exploring a range of different
Online Learning Platforms in order to find
options which could be integrated into the
current systems, as well as the AMLOnline
Portal.

What do you enjoy the most about
your role at the TIC Co.?

The research and development we are
conducting now incorporates the latest
requirements from the AML/CFT industry, and
the online learning system will be used by many
people to fulfil their needs in the real world.

What has been one of your best
experiences at the TIC Co.?

At a full team meeting held online last week, we
introduced ourselves to everyone in the
company, and all the other members introduced
themselves to us. Despite only recently joining
the company, everyone has been very
welcoming.

How would you describe the TIC Co.
in five words?

Professional, Transparent, Innovative, Positive,
and Nurturing.

About the Author.

Fun fact about me, I like to watch TV dramas and
listen to music in my spare time. My favourite
outdoor activities are hiking or taking picnics in
the regional park with my friends.

https://www.attic.nz/
https://www.linkedin.com/in/shuang-zhu-a46275181/


LEARN MORE

TRAINING UPDATES

If you are looking for expert guidance around your
AML/CFT obligations, sign up for ATTIC’s regular
instructor-led webinars. 

WEBINARS

UPDATES

Compliance Officers

Beneficial Ownership and KYC

Red Flags

Audit

Exceptions

AML/CFT TRAINING

The recent 2020 DIA Regulatory Report found that
insufficient training of compliance officers, senior
management and any staff member with AML/CFT duties
was one of the most common areas of  non-compliance. 
AML/CFT training should be taken seriously, and it should
be provided consistently. We have a number of courses
below to suit both individuals and businesses to complete
training requirements. 

We provide these courses Online, In-Person and One-On-
One. We also offer pre-recorded training packages. Please
fill in our form below to find out more.

SUBMIT AN EOI TODAY!
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PROFESSIONAL
COURSES

We are excited to bring you ATTIC Training. We are
currently offering a special for all our subscribers.
Use  the coupon code 'ATTICSubscriber' for 10% off
any training webinars. Book all of 2020 today!

THE ATTIC RESEARCH INSTITUTE 
Our mission is to train, educate, shape the AML/CFT space in New Zealand, and create awareness

around AML/CFT. In order to successfully drive best practice.

INDUSTRY BODIES 

We work with professional bodies such as the Real Estate Institute of New Zealand (REINZ) to ensure
proper compliance with and understanding of New Zealand's AML/CFT regulations

EDUCATION PROVIDERS 

We work with universities facilitating guest lectures, workshops and forums to educate students about
New Zealand's AML/CFT regime and how this will affect them when they enter the workforce.

GOVERNMENT DEPARTMENTS 

We work together with government departments to ensure  entities are properly complying with New
Zealand's AML/CFT regulations. Further to this, we work with these various departments to fill any gaps
within our current AML/CFT regime.

https://www.attic.nz/consulting
https://www.attic.nz/training
https://www.attic.nz/
https://www.attic.nz/book-online
http://www.fatf-gafi.org/publications/fatfgeneral/documents/covid-19-ml-tf.html
https://www.attic.nz/professional-courses
https://www.attic.nz/book-online
https://www.attic.nz/book-online
https://www.attic.nz/book-online
https://www.attic.nz/book-online
https://www.attic.nz/book-online
https://www.attic.nz/book-online
https://www.attic.nz/book-online
https://www.attic.nz/book-online
https://www.attic.nz/book-online


EVENTS & 
OPPORTUNITIES

Our research assistants provide crucial support to
the professionals conducting research or
gathering and analysing information and data.
They conduct various duties based on the type of
research being conducted.

Our interns assist ATTIC with tasks set out by
various teams, such as research, data capturing,
and working closely with different team members
to learn more about the company. 

Women and Business provides a welcoming,
positive environment for Business Women
and Professionals to connect on a monthly
basis. Events are held monthly on a Tuesday
evening. The topics of our presentations and
discussion change monthly, some include
guest speakers while other events include
presentations, inspiration and motivation. 
To register, click here.

The KYC 360 AML Talk Show, is a podcast that
discusses a range of AML topics. In the most
recent podcast Martin Woods and Stephen
Platt interview key figures in the world of
financial crime prevention and examine
successes and failures in the global fight
against money laundering and related crimes
including drug trafficking, bribery and
corruption, sanctions evasion, human
trafficking and tax evasion.  To listen in and
register, click here.

We have been providing tertiary students with work
placement opportunities in conjunction with AUT's
Work-Integrated Learning programme. For more
information about this, please see our  Student
Opportunities page.

We are always looking for more support and hiring.
Please contact us if you are interested in working
with ATTIC at info@attic.nz.

UPCOMING

RESEARCH ASSISTANTS AND INTERNS

ATTIC RESEARCH INSTITUTE
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WOMEN AND BUSINESS 
Tuesday 22nd of September

KYC 360 AML TALK SHOW

https://www.attic.nz/
https://womenandbusiness.nz/
https://www.attic.nz/contact-us
https://www.ciosummit.co.nz/register
https://www.ciosummit.co.nz/register
https://womenandbusiness.nz/
https://www.ciosummit.co.nz/register
https://www.riskscreen.com/kyc360/podcast/episode-15-dartanyon-williams-master-identity-thief/
https://www.riskscreen.com/kyc360/podcast/episode-15-dartanyon-williams-master-identity-thief/
https://www.attic.nz/contact-us
https://www.attic.nz/


READ MORE

INDUSTRY UPDATES 

READ MORE

C O M A N C H E R O
T R I A L
Five people are on trial on money
laundering, drug and organised
crime charges.

A concreting business was used as
a disguise to pay salaries to the
group and a lawyer had also been
used to set up various trusts in
order to hide the group's illegitimate
source of funds.

READ MORE READ MORE

READ MORE

READ MORE

R E G U L A T O R Y  F I N D I N G S

E N H A N C E D  C D D
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READ MORE

The AML/CFT Supervisors have
updated the enhanced customer due
diligence (enhanced CDD) guideline.
This clarifies when source of wealth
or source of funds identification and
verification must be carried out.

The Basel AML Index is an independent
research-based ranking of the risk of
money laundering and terrorism
financing (ML/TF) of countries around
the world.

The New Zealand Financial
Intelligence Unit have published the
Suspicious Activity Report for July
2020.

The report contains interesting
information about the 2,041
Suspicious Activity Reports filed in
July, an update from the Asset
Recovery Unit and International
AML/CFT News.

HSBC allowed fraudsters to transfer
millions of dollars around the world,
even after it had learned of their
scam.

Investigation shows the weakness of
the SAR regime as it has allowed
Reporting Entities to continue to
hide, move and transport cash
around the globe in support of illegal
activities and make its regulation
and prevention the responsibility of
underfunded national Regulatory
Bodies.

The FMA alleges that CLSAP NZ failed
on numerous occasions to conduct
sufficient customer due diligence and
enhanced customer due diligence, to
terminate business relationships, to
report suspicious transactions and to
keep records in accordance with the
AML/CFT Act. 

The FMA also claims that these
alleged breaches are representative of
CLSAP NZ’s general approach to
compliance with its obligations under
the AML/CFT Act over the time that
they occurred. 

A M L  I N D E X

F M A
P R O C E E D I N G SH S B C  H E L P E D

P O N Z I  S C H E M E

S A R  R E P O R T

Compliance Officers
Assessing the risks of your
services 
Annual report
Record keeping
Regard to applicable guidance
material

Top 5 "compliant" areas: 

R E A L  E S T A T E L E G A L  S E C T O R A C C O U N T A N C Y

Record keeping
Enhanced due diligence
Electronic Identity Verification
(EIV)
Monitoring AML/CFT
programme
Politically Exposed Persons

Top 5 "non-compliant" areas: 

READ MORE

Compliance Officers
Risk-based due diligence
Regard to applicable guidance
material
Assessing risks of your delivery
method
Assesing risks concerning
products and services

Top 5 "compliant" areas: 

Record keeping
Electronic Identity Verification 
Complying with IVCOP
Prescribed transaction reporting 
Reliance on third parties to
undertake CDD

Top 5 "non-compliant" areas: 

READ MORE

AML/CFT Programme
Compliance Officers
Regard to applicable guidance
material 
Suspicious activity reporting 
Keeping risk assessment current

Top 5 "compliant" areas: 

Wire transfer provisions
Record keeping for countries with
insufficient AML/CFT systems
Annual report
Monitoring AML/CFT programme
Record keeping for large, complex
and unusual patterns of
transactions

Top 5 "non-compliant" areas: 

https://www.dia.govt.nz/AML-CFT-Independent-ML-TF-risk-country-rankings
https://www.dia.govt.nz/AML-CFT-Independent-ML-TF-risk-country-rankings
https://www.baselgovernance.org/news/basel-aml-index-2020-released-today
https://www.stuff.co.nz/national/crime/122694946/comanchero-trial-media-personality-ran-company-to-disguise-offending--crown
https://www.stuff.co.nz/national/crime/122694946/comanchero-trial-media-personality-ran-company-to-disguise-offending--crown
https://www.fma.govt.nz/news-and-resources/media-releases/fma-files-proceedings-against-clsa-nz-formerly-kvb-kunlun-for-anti-money-laundering-breaches/
https://www.fma.govt.nz/news-and-resources/media-releases/fma-files-proceedings-against-clsa-nz-formerly-kvb-kunlun-for-anti-money-laundering-breaches/
https://financefeeds.com/new-zealands-regulator-takes-action-subsidiary-clsa-premium-f-k-kvb-kunlun/
https://financefeeds.com/new-zealands-regulator-takes-action-subsidiary-clsa-premium-f-k-kvb-kunlun/
https://www.dia.govt.nz/diawebsite.nsf/Files/Enhanced-Customer-Due-Diligence-Guideline/$file/Enhanced-Customer-Due-Diligence-Guideline-(2020-updates).pdf
https://www.dia.govt.nz/diawebsite.nsf/Files/Enhanced-Customer-Due-Diligence-Guideline/$file/Enhanced-Customer-Due-Diligence-Guideline-(2020-updates).pdf
https://www.bbc.com/news/uk-54225572
https://www.bbc.com/news/uk-54225572
https://www.attic.nz/
https://www.dia.govt.nz/AML-CFT-Real-Estate-Sector-Regulatory-Findings
https://www.dia.govt.nz/AML-CFT-Real-Estate-Sector-Regulatory-Findings
https://www.dia.govt.nz/AML-CFT-Legal-Sector-Regulatory-Findings
https://www.dia.govt.nz/AML-CFT-Legal-Sector-Regulatory-Findings
https://www.dia.govt.nz/AML-CFT-Accountancy-Sector-Regulatory-Findings
https://www.dia.govt.nz/AML-CFT-Accountancy-Sector-Regulatory-Findings


The ATTIC Research Institute is on board to support small and
medium-sized businesses throughout New Zealand through the
COVID-19 Business Advisory Funding.

This fund provides support in areas such as HR, health and
wellbeing, business continuity, cashflow and finance
management, strategy and digital capability.
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R E G I S T E R

Register with the Regional Business Partner Network here for
support and information to help your business better deal with
the effects of COVID-19.

S I G N  U P
Already registered? Sign up  now to spend one-on-one time with
our experts to better understand your AML/CFT obligations.

R E D E E M

Have a voucher to use? Watch this video for instructions on how
to redeem.

COVID-19 Business Advisory Fund information for businesses

https://covid19.nzte.govt.nz/page/regional-business-partner-network
https://www.attic.nz/
https://covid19.nzte.govt.nz/page/regional-business-partner-network
https://app.regionalbusinesspartners.co.nz/Marketplace
https://www.youtube.com/embed/FcOM8xX_O34?_cldee=YWRtaW5AdGljYy5ueg%3d%3d&recipientid=contact-ba4c784888c5ea11a812000d3a6aa0d4-88987a204c41471aabc2c85934fd4bdd&utm_source=ClickDimensions&utm_medium=email&utm_campaign=ED+-+COVID-19&esid=47b9143d-b7e8-ea11-a817-000d3a6aacf5
https://assets.ctfassets.net/puga2cn07wue/3qg0SrO98ES3lyAwXbEBkM/45dd4d7c92e6bdba98b7324c8ca159bc/COVID-19_BA_Fund_Information_and_eligibility_for_Businesses_-_Master_July_2020.pdf

